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TEN PRINCIPLES
UNITED NATION'S
GLOBAL COMPACT

Human Rights:

1 Business should support and respect the protection of internationally

proclaimed human rights;

2 Make sure they are not complicit in human rights abuses

Labour:

3 Business should uphold the Freedom of Association and the effective

recognition of the right to Collective Bargaining;

4 The elimination of all forms of force and compulsory labour;
The effective abolition of child labour;

Eliminate discrimination in respect of employment and occupation.

Environment:

7  Business should support a precautionary approach to environmental

challenges;

Undertake initiatives to promote greater environmental responsibility.

9 Encourage the development and diffusion of environmentally friendly

technologies.

Anti-Corruption:

10 Businesses should work against all forms of corruption, including extortion

and bribery
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Participation in the Global Compact Programme
Benefits

Demonstrating leadership by advancing responsible corporate citizenship.

Producing practical solutions to contemporary problems related to globalization, sustainable
development and corporate responsibility in a multi-stakeholder context.

Managingrisks by taking a proactive stance on critical issues.

Leveraging the UN's global reach and convening power with governments, business, civil society and
other stakeholders

Sharing good practices and learnings.
Accessing the UN's broad knowledge in development issue .

Improving corporate/brand management employees morale & productivity and operational
efficiencies.

How to participate

A company wishing to subscribe to the Global Compact can do so by sending a letter from the Chief Executive
Officer to the United Nations Secretary-General expressing support for the Global Compact and commitment to
take the following actions :

)

ii)

iii)

1v)

Issue a clear statement of support for the Global Compact and its ten principles and to publicly advocate
the global Compact. This may include : :

Informing employees, shareholders, customers and suppliers

Integrating the Global Compact and ten principles into the Corporate Development and training
programme.

Incorporating the Global Compact principles in the company's mission statement.

Including the Global Compact commitment in the company's Annual Report and other public
documents. '

Issuing press releases to make the commitment public.

Provide once a year a concrete example of progress made or a lesson learn implementing the principles
for posting in the global Compact website.

In addition to these two basic actions, within the framework of the Global Compact, a company may
wish to actively support the principles and broad United Nations goals by initiating and participating in
projects in partnership with the United Nations.

More details on the Global Compact can be obtained by visiting : www.unglobatcompact.org.




First Annual Report of-Global Compact Society: 2004-05
(including November '03 - March'04)

The Global Compact Society (GCS) was formed in November, 2003 and registered in New Delhi as an all
India forum, for organizations participating in the U.N.'s Global Compact Programme.

The Global Compact Programme:

The Global Compact Programme, launched by Mr. Kofi Annan , Secretary General, United Nations, in July
2000, is aimed at the social responsibility of corporates all over the world and its sustainable growth. The
Global Compact is a partnership between the United Nations, the business community, International Labour
Organization and NGOs. It provides a forum for them to work together and improve corporate practices though
co-operation rather than confrontation. The Global Compact is aimed at responsible corporate citizenship so
that businesses work for social development while creating and spreading wealth and prosperity. In this context,

Mr. Kofi Annan, Secretary General, UN stated while launching the Programme :

“Let us choose to unite the power of markets with the authority of universal ideals. Let us
choose to reconcile the creative forces of private entrepreneurship with the needs of the

disadvantaged and the requirements of future generations.”

UN's Global Compact asks companies to embrace, support and enact, within their sphere of influence, a set of
core values in the area of human rights, labour, environment and anti-corruption and adhere to 10 universally

accepted Principles, which are as follows:

Human Rights:
* Business should support and respect the protection of internationally proclaimedhuman ri ghts;

° Make sure they are not complicit in human rights abuses

Labour:

* Business should uphold the Freedom of Association and the effective recognition of the right to
Collective Bargaining;

*  The elimination of all forms of force and compulsory labour;

* Theeffective abolition of child labour;

° Eliminate discrimination inrespect of employment and occupation.




Environment :

* Business should support a precautionary approach to environmental challenges;
* Undertake initiatives to promote greater environmental responsibility.
* Encourage the development and diffusion of environmentally friendly technologies.

“Anti-Corruption:

* Businesses should work against all forms of corruption, including extortion and bribery

Setting up of the Global Compact Society

Over 100 leading organizafions from India have joined the Global Compact Programme. Many of these

organizations had earlier been meeting in informal Networks in Mumbai and New Delhi. However, it was

felt that an institutional framework was needed for these organizations to come together for inter- changing
experiences and taking up joint initiatives. Accordingly, the Global Compact Society was formed by them.

So far, 42 Indian organizations from Public and Private Sector companies, Professional Bodies and

Institutions have joined the Society as founder members. Aims and objectives of the Global Compact

Society, as outlined in the Memorandum of Association are:

* Tocreate awareness regarding human rights, labour standard and environment.

* - To promote activities related to labour welfare.

* Topromote activities aimed at environmental protection and up-gradation .

* To act in furtherance of the principles relating to protection of human rights and improvement of
quality of life, including social and rural development, heritage development of underprivileged sections
such as scheduled castes/tribes, backward areas etc.

* Toundertake activities/projects aimed at promoting cause of human rights, labour standard & environment.

* To undertake research and organize workshops, seminars and conferences for sharing of experiences
ofrespective organizations..

* To develop networking with international and national organizations, Institutes etc. for exchange of
information, experiences, study and research work.

* Todevelopadatabaseand information system relating to these activities.

* To publish journals, magazines, newsletters or information papers or other documents for the members as

wellas the society for creating awareness about the related areas.

The Memorandum of Association was signed by representatives of 12 organisations and a Governing Council

consisting of 5 persons was formed.







